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OVERALL PROJECT OBJECTIVE 

Ini$a$on	
  of	
  Voluntary	
  system	
  for	
  development	
  
and	
  market	
  recogni$on	
  of	
  professional	
  
competences	
  and	
  skills	
  of	
  the	
  building	
  workforce	
  
in	
  Lithuania	
  in	
  rela(on	
  to	
  requirements	
  for	
  nearly	
  
zero	
  energy	
  buildings	
  	
  

PROJECT PARTNERS 
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TARGET AREAS 

Photovoltaic	
  
systems	
  

Solar	
  thermal	
  
power	
  plants	
  

Floor,	
  radiator,	
  and	
  
convector	
  hea(ng	
  

systems	
  

Radiant	
  hea(ng	
  
systems	
  (wall	
  and	
  
ceiling-­‐mounted)	
  

Low-­‐voltage	
  
electrical	
  
equipment	
  

Windows	
  and	
  
doors	
  

Flat	
  roofs	
  
(exploited	
  and	
  
unexploited).	
  
Pitched	
  roofs	
  

Rendered	
  and	
  
ven(lated	
  facades	
  

Aluminium	
  glass	
  
facades	
  

Mechanical	
  airflow	
  
ven(la(on	
  systems	
  	
  



RATIONALE OF THE CERTIFICATION 

SCHEME 

To	
  meet	
  the	
  market	
  demand	
  for	
  cer(fied	
  
workers	
  who	
  are	
  able	
  to	
  build	
  energy	
  
efficient	
  buildings/install	
  RES	
  

To	
  offer	
  the	
  market	
  an	
  addi(onal	
  tool	
  /	
  
system	
  /	
  support	
  mechanism,	
  which	
  
would	
  allow	
  pre-­‐qualify	
  companies	
  /	
  
individuals	
  capable	
  of	
  high-­‐quality	
  
construc(on	
  of	
  energy	
  efficient	
  buildings	
  

Giving	
  workers	
  the	
  opportunity	
  to	
  gain	
  
market	
  recogni(on	
  of	
  work	
  experience	
  
and	
  prac(cal	
  skills	
  



PERSONAL IMPACT 

FOLLOWS	
  
TECHNOLOGICAL	
  
PROCESS	
  

IS	
  USING	
  
CORRECT	
  
MATERIALS	
  

UNDERSTANDS	
  
INSULATION	
  
REQUIRMENTS	
  

ENSURES	
  
QUALITY	
  
OF	
  THE	
  
WORKS	
  

IS	
  ABLE	
  TO	
  
PROVIDE	
  
MAINTENANCE	
  
SERVICES	
  



MAIN ACHIEVEMENTS 

14	
  
technology	
  
descrip(ons	
  
developed	
  

14	
  competence	
  lists	
  developed	
  

12	
  training	
  modules	
  developed	
  

At	
  least	
  89	
  mee(ngs	
  with	
  stakeholders	
  
were	
  held	
  

Overall,	
  77	
  companies	
  and	
  organisa(ons	
  
were	
  involved	
  in	
  different	
  project	
  ac(vi(es	
  

Cer(fica(on	
  concept	
  about	
  to	
  be	
  tested	
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